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BRERE: Course Content:
o TEEHE | irREER « “Age of Prosperity” Board game experience
o FEESHS e Equal opportunities concepts

) » Sex Discrimination Ordinance, Disability
o (HEBIBLARIFGI ) ~ (RERBLREG) Discrimination Ordinance, Family Status

( REBMUISRRES ) & (FEFIETRIEHI)  Discrimination Ordinance, and
. B/ ESEESE Race Discrimination Ordinance
o « Legal liabilities of employers/employees

R : Participants:
{HE R R EERIA L Any individuals who are interested in this topic
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Introduction to the Anti-Discrimination Ordinances
in Hong Kong

RERE Course Content:
o (MERIETRIZGIY « (RBEELETRI%GI) « Sex Discrimination Ordinance,
( SRR RIETEIEE ) B Disability Discrimination Ordinance,
s Family Status Discrimination Ordinance,
( FERRIS RIS ) and Race Discrimination Ordinance
o FHEpY A EEEEE * Roles and functions of the EOC
. TS HISREIRIER e Complaint-handling procedures of the EOC
HxR: Participants:
(HTEHERRER EEA A L Any individuals who are interested in this topic
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Remarks: Outside guest speakers may be invited to talk about
other equal opportunities issues in the training
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Understanding the Unlawful Harassment
under the Anti-Discrimination Ordinances

RERE Course Content:
o (PERUISETRIEGI) ~ (FREUSZRREHE] ) e Unlawful harassment under the
B (GEIEIEiaIEn] ) FasEsE Sex Discrimination Ordinance,

Disability Discrimination Ordinance,
and Race Discrimination Ordinance
* Legal liability of harassers and their employers
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Hx - Participants:
(R RREE EEHA A L Any individuals who are interested in this topic
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How Breastfeeding Women are Protected
under the Sex Discrimination Ordinance

ARIZAE ¢ Course Content:
o ERIHBZIERNERIBNES  Breastfeeding discrimination and harassment
. EEET under the Sex Discrimination Ordinance
vt e et — * Legal liability for the unlawful acts
© BERREIRSRENRIFEH * Measures to create a breastfeeding—friendly
environment
HR Participants:
(R ERRE R EERAY A L Any individuals who are interested in this topic
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Promoting Racial Inclusion in the Workplace

ARIZAE ¢ Course Content:
o ElERIR R T BRiEE S o LTRSS  To dispel ethnic stereotypes and understand
HbFEE the benefits of diversity at work
_ e To understand how the Race Discrimination
© TR (BRRIZRIGG) ) FETIFRRIRER Ordinance applies to employment-related
situations
5 : Participants:
(T I ERRER BRI L Any individuals who are interested in this topic
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Preventing Sexual Harassment at work
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Course Content:

¢ To define sexual harassment and identify
behaviours which constitute sexual harassment

¢ Legal liability for sexual harassment

¢ Measures organizations can take to prevent
sexual harassment

Participants:

Any individuals who are interested in this topic
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Manager’s Roles in Combating Workplace Sexual Harassment
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Course Content:

¢ Definition and common forms of sexual
harassment in the workplace

* Ways for frontline supervisors and managers
to respond to a subordinate's concerns or
complaints about sexual harassment through
role play

¢ Options and principles of handling sexual
harassment complaints

¢ Legal liability

e Strategies managers and senior management
can take to prevent workplace sexual
harassment

Participants:

Frontline supervisors, line managers, persons
appointed within organizations to deal with sexual
harassment enquiries, and human resources
personnel
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Managing Recruitment and Selection Processes

RERE - Course Content:
o RI%TRiEGIe] AL IBIE R ERiEBIE « Application of Anti-Discrimination Ordinances
P in recruitment and selection processes
) . . » Legal liability arising from discriminatory
o IEFRMAVIREEMGERRERAYEESIE recruitment practices
ERER(EIEEREREEEFNGE » Best practices in the recruitment and selection
processes
HR: Participants:
ANERKRES « EEAS « BEREE Human resources personnel, managers, persons
IS P S EEAL « BE - appointed within organizations to deal with
pos o St e equal opportunities matters, business owners,
RS aPRE S RIS IERS recruitment agents and job network providers

(HERIIERREEG ) ~ (RERGIERIEE )
HADEREE

Issues in Human Resources Management under the Sex Discrimination
Ordinance and the Family Status Discrimination Ordinance

RERS Course Content:
o £ (HEERIETREE ) B ( RERAER  Equal opportunities issues that may arise
E61) F ' AHS ESIREE RN in different areas of human resources
management under the Sex Discrimination
HIRASF SRR » G4F Ordinance and the Family Status Discrimination
- (E(EEEISAY R Ordinance including:
— (RS EN SRS —-Sex discrimination in employment
N -Breastfeeding discrimination in employment

-2 —-Pregnancy
- RKESE —Family responsibilities

. BMSIREIRE E(ISERSEN AL » Effective management strategies and

responses to these issues

HxR Participants:
ANERRES - EEAE « BERE Human resources personnel, managers, persons
MeER TSR EEMALTREL appointed within organizations to deal with equal

opportunities matters, and business owners
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Issues in Human Resources Management
under the Disability Discrimination Ordinance
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Course Content:

e Equal opportunities issues that may arise
in different areas of human resources
management under the Disability Discrimination
Ordinance including:
- Sick leave
- Performance appraisal

» Effective management strategies and
responses to these issues

Participants:

Human resources personnel, managers, persons
appointed within organizations to deal with equal
opportunities matters, and business owners

* Unconscious bias
» Gender equality
» Accommodations for employees with disabilities
- Accessible environment, assistive technology
for persons with various types of disabilities
— Persons with visual impairment and guide
dogs
- Principles for communicating with DHoH
persons
* Measures to promote racial diversity and
inclusion
e Corporate policy on equal opportunities

Persons appointed within organizations to deal with
equal opportunities matters / any individuals who
are interested in this topic
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Managing Complaints of Discrimination
and Harassment in the Workplace

RERE Course Content:
o BRRT(ERDS RILTRFNEIBAYIZERAY « Options for resolving complaints of
2iEE discrimination and harassment in the workplace

» Effective ways for managers to resolve such

- EEABMAIERFRBARUELEN  Complaints by mediation
=5k * |Issues involved in investigations of formal

. FBEEICRFTERAYRIEE » 6t complaints including procedural and substantive
o . fairness, confidentiality, timelines, and making
BFIREELNAT  RE BEE commendations

e RS
ik : Participants:
ANERERES - BEIEAS « BERIE Human resources personnel, managers, persons
MR e e AL appointed within organizations to deal with equal

opportunities matters
fissE DRI E S HRIERIZGIEEARHIAL

Remarks: This course is suitable for those who have a basic understanding
of the Anti-Discrimination Ordinances
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Access for All under the Anti-Discrimination Ordinances

RERS Course Content:

o RILTRISGINLES * Overview of the Anti-Discrimination Ordinances

. [EREHLERY * Types of barriers

. . . _ » Concepts and key elements of universal
s (BEREZZENIENE « Measures to ensure universal accessibility
. EIESRIEEIERSE EEEE » Points to note on addressing accessibility
’ - complaints
Hx Participants:
REIR( T B 2 Z R A A Sk EE0 Access Coordinators or Access Officers in
T « YR STRT R (ERAIAL organizations, members working in property
e e management industry / any individuals who are

(HUEHZEZEREE RENIA L interested in accessibility issues
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Disability Discrimination Ordinance
& Race Discrimination Ordinance in Education

AREREA - Course Content:
o £ (BELETRIGH ) & (EhkEIERIGHFI)  « Equal opportunities issues that may arise
T S HEN T L BT S in different areas of education under the
Disability Discrimination Ordinance and
e - 5 - Race Discrimination Ordinance, such as:
- $BREVRE - Student admission
- 2RISR = Curriculum
At - Reasonable accommodations
- BIEATERR * Good practices to these issues

s WEHIEIRIFENE

g : Participants:
=5 ~ NERhERNHERAL/ Members working in early childhood
(T R EE S AR A+ establishments, primary or secondary schools /

any individuals who are interested in this topic



